Workers” Compensation Claim Form (DWC 1) & Notice of Potential Eligibility . .
Mau Pon Yéu Cau Boi Thudng Biao Hiém Tai Nan Lao Pong (DWC 1) & Thdng Bao vé Kha Niing Di Pieu Kién

If you are injured or become ill, either physically or mentally, because of your job,
including injuries resulting from a workplace crime, you may be entitled to
workers” compensation benefits. Use the attached form to file a workers’
compensation claim with your employer. You should read all of the information
below. Keep this sheet and all other papers for your records. You may be eligible
for some or all of the benefits listed depending on the nature of your claim. If you
file a claim, the claims administrator, who is responsible for handling your claim,
must notify you within 14 days whether your claim is accepted or whether
additional investigation is needed.

To file a claim, complete the “Employee” section of the form, keep one copy and
give the rest to your employer. Do this right away to avoid problems with your
claim. In some cases, benefits will not start until you inform your employer about
your injury by filing a claim form. Describe your injury completely. Include every
part of your body affected by the injury. If you mail the form to your employer,
use first-class or certified mail. If you buy a return receipt, you will be able to
prove that the claim form was mailed and when it was delivered. Within one
working day after you file the claim form, your employer must complete the
“Employer” section, give you a dated copy, keep one copy, and send one to the
claims administrator.

Medical Care: Your claims administrator will pay for all reasonable and
necessary medical care for your work injury or illness. Medical benefits are
subject to approval and may include treatment by a doctor, hospital services,
physical therapy, lab tests, x-rays, medicines, equipment and travel costs. Your
claims administrator will pay the costs of approved medical services directly so
you should never see a bill. There are limits on chiropractic, physical therapy, and
other occupational therapy visits.

The Primary Treating Physician (PTP) is the doctor with the overall

responsibility for treatment of your injury or illness.

. If you previously designated your personal physician or a medical group,
you may see your personal physician or the medical group after you are
injured.

. If your employer is using a medical provider network (MPN) or Health Care
Organization (HCO), in most cases, you will be treated in the MPN or HCO
unless you predesignated your personal physician or a medical group. An
MPN is a group of health care providers who provide treatment to workers
injured on the job. You should receive information from your employer if
you are covered by an HCO or a MPN. Contact your employer for more
information.

. If your employer is not using an MPN or HCO, in most cases, the claims
administrator can choose the doctor who first treats you unless you
predesignated your personal physician or a medical group.

. If your employer has not put up a poster describing your rights to workers’
compensation, you may be able to be treated by your personal physician
right after you are injured.

Within one working day after you file a claim form, your employer or the claims
administrator must authorize up to $10,000 in treatment for your injury, consistent
with the applicable treating guidelines until the claim is accepted or rejected. If
the employer or claims administrator does not authorize treatment right away, talk
to your supervisor, someone else in management, or the claims administrator. Ask
for treatment to be authorized right now, while waiting for a decision on your
claim. If the employer or claims administrator will not authorize treatment, use
your own health insurance to get medical care. Your health insurer will seek
reimbursement from the claims administrator. If you do not have health insurance,
there are doctors, clinics or hospitals that will treat you without immediate
payment. They will seek reimbursement from the claimsadministrator.

Switching to a Different Doctor as Your PTP:

. If you are being treated in a Medical Provider Network (MPN), you may
switch to other doctors within the MPN after the first visit.

. If you are being treated in a Health Care Organization (HCO), you may
switch at least one time to another doctor within the HCO. You may switch
to a doctor outside the HCO 90 or 180 days after your injury is reported to
your employer (depending on whether you are covered by employer-
provided health insurance).

. If you are not being treated in an MPN or HCO and did not predesignate,
you may switch to a new doctor one time during the first 30 days after your
injury is reported to your employer. Contact the claims administrator to
switch doctors. After 30 days, you may switch to a doctor of your choice if
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Néu ban bi thuong hodc bi bénh, thé chit hodc tam than, do cong viée, bao gf")m bi
thuong do t6i ac trong méi truong lam viée, ban cé thé duge hudng cac quyén loi bdi
thuong tai nan lao dong. Sir dung miu don dinh kém dé ndp yéu ciu bdi thuong bao
hiém tai nan lao déng cho chui lao dong ciia ban. Ban nén doc tit ca thong tin bén
dwéi. Giir lai to nay va tAt ca cac giéy to khac dé Iuu. Ban c6 thé du diéu kién nhan
mot s6 hodc tit ca cic quyén loi trong danh sach tity vao ban chit cta yéu cau bdi
thuong bao hiém ciia ban. Néu ban ndp yéu cau bdi thuong bao hiém, don vi quan 1y
yéu cau bdi thudng bao hiém, co trach nhiém giai quyét yéu cau bdi thudng bio
hiém cia ban, phai thong bio cho ban trong vong 14 ngy vé viéc yéu ciu cua ban
duoc chip nhan hay khong hodc c¢6 cin diu tra thém hay khong.

Dé ndp yéu ciu bdi thuong bao hiém, hiy dién vao phin "Nhan Vién" cia mau don,
gitr lai mdt ban sao va dua phﬁn con lai cho chu lao dong cua ban. Hay thuc hién
viéc nay ngay dé tranh cac vin d& véi yéu ciu bdi thudng bao hiém cua ban. Trong
mot s truomg hop, ban s& khong bét ddu nhén dugc quyén loi cho dén khi ban thong
b4o cho chu lao déng cta minh vé viée ban bi thuong bing cdch nép miu don yéu
cAu bdi thuong bao hidm. M6 ta ddy di thuong tat ctia ban. Bao gdm moi bd phén co
thé bi anh hudng boi thuong tat. Néu ban giri mau don cho chii lao dong ctia minh
qua duong buu dién, hay sir dung thu hang nhit hogic thu dam bao. Néu ban mua
dich vu bién nhan gui lai, ban s€ co thé ching minh rfing da giri mau don yéu cau bdi
thuong bao hiém va miu don dugc giao khi ndo. Trong vong mdt ngay lam viée sau
khi ban nép miu don yéu ciu boi thuong bao hiém, chu lao dong cua ban phai dién
vao phin "Chii Lao Dong", cung cip cho ban mét ban sao c¢6 dé ngay, giit lai mot
ban sao, va giri mét ban cho don vi quan 1 yéu cdu bdi thudng bao hiém.

Chiim Séc Y Té: Pon vi quan Iy yéu ciu bdi thuong bao hiém ciia ban s& thanh toan
moi chi phi cham séc y t& hop Iy va cén thiét d6i v6i thuong tat hodc bénh tat cua
ban lién quan dén cong viéc. Cac quyén loi y té cdn c6 s phé duyét va c6 thé gdm
¢6 su diéu tri cia bac si, dich vu cta bénh vién, vat 1y tri li¢u, xét nghiém, X quang,
thubc, trang thiét bi va chi phi di lai. Pon vi quan 1y yéu céu bdi thudng bao hiém
cua ban sé truc tiép thanh toan chi phi cac dich vu y té da duyét do d6 ban sé khong
bao gid nhan dugc héa don. Co nhimg gidi han vé tham kham xoa nin khop, vat 1y
tri li€u, va hoat dong tri liéu khac.

Bic Si Pidu Tri Chinh (PTP) 1a bac si ¢6 trach nhiém diéu tri thuong tat hoic bénh

tat cua ban.

. Néu trudc day ban da chi dinh bac si riéng ciia minh hoic mét nhém y té, ban
¢6 thé gip bac si riéng hodc nhom y té d6 sau khi bi thuong.

e Néu chu lao dong ctia ban sir dung mot mang lugi cac nha cung cap dich vu y
t¢ (MPN) hoic Té Chirc Chim Séc Suc Khoe (Health Care Organization,
HCO), trong hiu hét cac truong hop, ban s& dwoc diéu tri trong MPN hoic
HCO trir phi ban chi dinh trudc bac si riéng hodc mot nhém y té. MPN 1a mot
nhém céc nha cung cap dich vy cham séc stc khoe diéu tri cho nguoi lao dong
bi thuong trong cong viéc. Ban sé nhan dwoc théng tin tir chu lao dong cua
minh néu ban dugc bao hiém bai mot HCO hoic MPN. Hay lién lac véi cha
lao ddng cuia ban dé biét thém thong tin.

e Néu chii lao dong cua ban khong st dung MPN hozc HCO, trong hau hét cac
truong hop, don vi quan ly yéu cau bdi thuong bao hiém c6 thé chon béc si ban
déu diéu tri cho ban trir phi ban chi dinh truéc béc si riéng hodc nhom vy té.

. Néu chii lao dong cua ban chwa dang thong tin mé ta cAc quyén nhan bdi
thuong tai nan lao dong cua ban, ban c6 thé duoc diéu tri béi bac si riéng cua
minh ngay sau khi bi thuong.

Trong vong mét ngdy lam viéc sau khi ban ndp miu don yéu ciu bdi thudng bio
hiém, chu lao dong ctia ban hodc don vi quan 1y yéu ciu bdi thudng bao hiém phai
cho phép t6i da $10.000 chi phi diéu trj thuong tit cta ban, phi hop véi cac quy
dinh diéu tri hién hanh cho dén khi yéu ciu boi thuong bao hiém duoc chz"ip nhan
hogc bi tir chdi. Néu chu lao dong hodc don vi quan 1y yéu ciu bdi thuong béo
hiém khéng cho phép didu tri ngay 1ap tic, hily trao di véi cip trén cua ban, mot
ngudi khac thude ban quan 1y, hodc don vi quan 1y yéu ciu bdi thuong bao hiém.
Yéu cau cho phép didu tri ngay lac nay trong khi chd quyét dinh v& yéu cau bdi
thuong bao hiém cta ban. Néu chi lao dong hodc don vi quan 1y yéu cdu bdi
thuong bao hiém s& khong cho phép diéu tri, hdy st dung bao hiém sirc khoe ciia
ban d& dugc cham séc y té. Cong ty bao hiém st khoe cta ban s& yéu cau don vi
quan 1y yéu ciu bdi thuong bao hiém hoan tién. Néu ban khong c6 bao hiém sirc
khoe, co cac bac si, phong kham hodc bénh vién s€ didu tri cho ban ma khong
thanh toan ngay. Ho s& yéu ciu don vi quan 1y yéu cAu bdi thuong bao hiém hoan
tién.

Chuvéq Sang mét Bac Si Khéc 1am PTP ciia Ban: .

e Neéu ban dang duoc diéu tri boi mot Mang Luéi Cac Nha Cung Cap Dich Vu Y
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your employer or the claims administrator has not created or selected an

MPN.
Disclosure of Medical Records: After you make a claim for workers'
compensation benefits, your medical records will not have the same level of
privacy that you usually expect. If you don’t agree to voluntarily release medical
records, a workers’ compensation judge may decide what records will be released.
If you request privacy, the judge may "seal" (keep private) certain medical
records.

Problems with Medical Care and Medical Reports: At some point during your
claim, you might disagree with your PTP about what treatment is necessary. If
this happens, you can switch to other doctors as described above. If you cannot
reach agreement with another doctor, the steps to take depend on whether you are
receiving care in an MPN, HCO, or neither. For more information, see “Learn
More About Workers’ Compensation,” below.

If the claims administrator denies treatment recommended by your PTP, you may
request independent medical review (IMR) using the request form included with
the claims administrator’s written decision to deny treatment. The IMR process is
similar to the group health IMR process, and takes approximately 40 (or fewer)
days to arrive at a determination so that appropriate treatment can be given. Your
attorney or your physician may assist you in the IMR process. IMR is not
available to resolve disputes over matters other than the medical necessity of a
particular treatment requested by your physician.

If you disagree with your PTP on matters other than treatment, such as the cause
of your injury or how severe the injury is, you can switch to other doctors as
described above. If you cannot reach agreement with another doctor, notify the
claims administrator in writing as soon as possible. In some cases, you risk losing
the right to challenge your PTP’s opinion unless you do this promptly. If you do
not have an attorney, the claims administrator must send you instructions on how
to be seen by a doctor called a qualified medical evaluator (QME) to help resolve
the dispute. If you have an attorney, the claims administrator may try to reach
agreement with your attorney on a doctor called an agreed medical evaluator
(AME). If the claims administrator disagrees with your PTP on matters other than
treatment, the claims administrator can require you to be seen by a QME or AME.

Payment for Temporary Disability (Lost Wages): If you can't work while you
are recovering from a job injury or illness, you may receive temporary disability
payments for a limited period. These payments may change or stop when your
doctor says you are able to return to work. These benefits are tax-free. Temporary
disability payments are two-thirds of your average weekly pay, within minimums
and maximums set by state law. Payments are not made for the first three days
you are off the job unless you are hospitalized overnight or cannot work for more
than 14 days.

Stay at Work or Return to Work: Being injured does not mean you must stop
working. If you can continue working, you should. If not, it is important to go
back to work with your current employer as soon as you are medically able.
Studies show that the longer you are off work, the harder it is to get back to your
original job and wages. While you are recovering, your PTP, your employer
(supervisors or others in management), the claims administrator, and your
attorney (if you have one) will work with you to decide how you will stay at work
or return to work and what work you will do. Actively communicate with your
PTP, your employer, and the claims administrator about the work you did before
you were injured, your medical condition and the kinds of work you can do now,
and the kinds of work that your employer could make available toyou.

Payment for Permanent Disability: If a doctor says you have not recovered
completely from your injury and you will always be limited in the work you can
do, you may receive additional payments. The amount will depend on the type of
injury, extent of impairment, your age, occupation, date of injury, and your wages
before you were injured.

Supplemental Job Displacement Benefit (SJDB): If you were injured on or
after 1/1/04, and your injury results in a permanent disability and your employer
does not offer regular, modified, or alternative work, you may qualify for a
nontransferable voucher payable for retraining and/or skill enhancement. If you
qualify, the claims administrator will pay the costs up to the maximum set by state
law.

Death Benefits: If the injury or illness causes death, payments may be made to a
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TéM PN), ban c6 thé chuyén sang céc bac si khac trong MPN d6 sau lan tham
kham dau tién.

. Néu ban dang dugc diéu tri trong mot Té Chirc Cham Soc Suc th’)e (HCO),
ban c6 thé chuyén sang mot bac si khac trong HCO d6 it nhat mét lan. Ban c6
thé chuyén sang mét bac si bén ngoai HCO 90 hoac 180 ngay sau bao céo
thuong tat cia tgan cho chu lao dong cua ban (tuy vao Viécl ban c6 dugc bao
hiém bai bao hiém sac khoe do chi lao dong cua ban cung cap hay khdng).

e Néu ban hién khong duoc diéu tri trong MPN hozc HCO va chua chi dinh
trude, ban cé thé chuyén sang mot bac si méi mot lan trong 30 ngay dau sau
khi bao céo thuong tat cho chi lao déng cua ban. Hay lién lac v&i don vi quan
Iy yéu ciu bdi thuong bao hiém dé thay déi bac si. Sau 30 ngay, ban c6 thé
chuyén sang mét bac si minh chon néu chi lao dong ciia ban hodc don vi quan
1y yéu ciu bdi thuong bao hiém chua 1ap hoic chon mot MPN.

Tiét Lo H6 So'Y Té: Sau khi ban 1ap yéu ciu bdi thuong tai nan lao déng, hd so'y

té ctia ban s& khong c6 ciing mirc bio mat nhur ban thuong ky vong. Néu ban

khong ddng ¥ tur nguyén tiét 16 hd so y té, thdm phéan phu trach bdi thudng tai nan

lao dong co thé quyét dinh hd so nao s& duoc tiét 1. Néu ban yéu clu bao mat,

thim phan c6 thé niém phong cac hd so y té nhat dinh.

Céc Véin D2 véi Chim Séc Y Té va Bio Cio Y Khoa: Tai thoi diém nao d6 trong
qua trinh yéu cau bdi thudng bao hiém, ban c6 thé khong ddng y véi PTP ciia minh
vé phuong phép didu tri gi 1a cin thiét. Néu xay ra truong hop nay, ban cé thé
chuyén sang cac bac s khac nhu mé ta bén trén. Néu ban khong thé dat dugc thoa
thuan v6i mot bac sT khac, cac bude can thuc hién s& tuy thugc vao viée ban dang
duge cham séc trong MPN, HCO hodc khéng co truong hop nao. Dé biét them
thong tin, hay xem phan "Tim Hiéu Thém Vé Boi Thudng Tan Nan Lao Pong" &
bén dudi.

Néu don vi quan 1y yéu ciu bdi thuong bao hiém tir chdi phuong phap didu tri ma
PTP ciia ban dé nghi, ban c6 thé yéu ciu xét duyét y khoa doc lap (IMR) dung méu
don yéu ciu kém theo quyét dinh vian ban tir chbi diéu tri cua don vi quan 1y yéu
cAu bdi thudng bao hiém. Quy trinh IMR nay twong tw nhu quy trinh IMR béo hiém
sirc khoe nhém, va mét khoang 40 ngay (tré xudng) di dén quyét dinh dé c6 thé
cung cép phuong phap diéu tri thich hop. Luat su hodc bac s ciia ban c6 thé hd trg
ban trong quy trinh IMR. IMR khéng duing dé gidi quyét cac bat ddng vé nhitng van
d& ngoai van dé tinh can thiét v& mat y té ciia mot phuong phap didu tri cu thé ma
bac si ciia ban yéu cau.

Néu ban khéng ddng ¥ voi PTP ctia ban vé cac vin dé khong phai phuong phéap
diéu tri, chéng han nhu nguyén nhan thuwong tat ciia ban hodc mirc d¢ nghiém
trong cta thuong tat, ban c6 thé chuyén sang cic bac si khac nhu mo ta bén trén.
Néu ban khong thé dat duoc théa thuin véi mot bac si khac, hdy théng bao cho
don vi quan 1y yéu cdu bdi thuong bao him bing vin ban cang sém cang tbt.
Trong mdt s truong hop, ban ¢6 nguy co mit quyén phan dbi ¥ kién cua PTP trir
phi ban phan di nhanh chéng. Néu ban khong ¢6 lut sw, don vi quan 1y yéu ciu
bdi thudng bao hiém phai giri cho ban hudng din cach yéu ciu mot bac si duoc
goi 14 thim dinh vién y khoa di nang lyc (QME) kham dé giai quyét bat dong.
Néu ban ¢6 luat su, don vi quan ly yéu cau bdi thuong bao hiém c6 thé cb dat
duoc thoa thuan véi ludt su cua ban vé mot bac si duge goi la thdm dinh vién y
khoa theo théa thudn (AME). Néu don vi quan 1y yéu cau bdi thudng bao hiém
khong ddng y voi PTP cia ban vé cac vén d& khong phai phurong phéap didu tri,
don vi quan 1y yéu ciu bdi thuong bao hiém c6 thé yéu ciu mot QME hoic AME
kham cho ban.

Bbi Thuong Thwong Tit Tam Thoi (Mat Thu Nhip): Néu ban khong thé di
lam trong thoi gian hi phuc sau khi bi thuwong hodc bi bénh trong lao dong, ban
¢6 thé nhan dugc bdi thuong thuong tat tam thoi trong mét khoang thoi gian han
ché. Céc khoan thanh toan nay c6 thé thay ddi hodc ngung khi bac si ciia ban cho
biét ban khéng thé di 1am lai. Cac quyén loi nay khong bi danh thué. Bdi thuong
thuong tat tam thoi bing hai phan ba lrong trung binh hang tuin cua ban, trong
céc giGi han t6i thiéu va tdi da theo quy dinh cua luat phap tiéu bang. Cac khoan
thanh toan nay khong duogc thuc hién cho ba ngay déu tién ban nghi lam trir phi
ban nhap vién qua dém va khong thé di 1am trong hon 14 ngay.

Duy Tri Cong Viéc heodc Di Lam Lai: Bi thuong khong cé nghia 1a ban phai
nghi lam. Néu ban c6 thé tiép tuc lam viéc, ban nén tiép tuc. Néu khong, diéu
quan trong la phai di lam lai vdi chi lao dong hién tai cuia ban ngay khi ban co thé
di 1am. Nghién ctru cho thdy ring ban nghi 1am cang lau, ban cang kho tro lai voi
cong viée va lwong ban diu. Trong thoi gian ban phuc hdi, PTP cia ban, chii lao
d6ng ctia ban (cp trén va nhimg ngudi khac trong ban quan 1y), don vi quan ly
yéu cdu bdi thuong bao hiém, va luat su cua ban (néu c6) s& lam viée véi ban dé
quyét dinh ban s& duy tri cong viéc hodc di 1am lai nhu thé nao va ban s& lam cong
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spouse and other relatives or household members who were financially dependent
on the deceased worker.

It is illegal for your employer to punish or fire you for having a job injury or
illness, for filing a claim, or testifying in another person's workers' compensation
case (Labor Code 132a). If proven, you may receive lost wages, job reinstatement,
increased benefits, and costs and expenses up to limits set by thestate.

Resolving Problems or Disputes: You have the right to disagree with decisions
affecting your claim. If you have a disagreement, contact your employer or claims
administrator first to see if you can resolve it. If you are not receiving benefits,
you may be able to get State Disability Insurance (SDI) or unemployment
insurance (Ul) benefits. Call the state Employment Development Department at
(800) 480-3287 or (866) 333-4606, or go to their website atwww.edd.ca.gov.

You Can Contact an Information & Assistance (I&A) Officer: State I&A
officers answer questions, help injured workers, provide forms, and help resolve
problems. Some I&A officers hold workshops for injured workers. To obtain
important information about the workers’ compensation claims process and your
rights and obligations, go to www.dwc.ca.gov or contact an I&A officer of the
state Division of Workers” Compensation. You can also hear recorded information
and a list of local 1&A offices by calling (800) 736-7401.

You can consult with an attorney. Most attorneys offer one free consultation. If
you decide to hire an attorney, his or her fee will be taken out of some of your
benefits. For names of workers' compensation attorneys, call the State Bar of
California at (415) 538-2120 or go to their website at www.
californiaspecialist.org.

Learn More About Workers’ Compensation: For more information about the
workers’ compensation claims process, go to www.dwc.ca.gov. At the website,
you can access a useful booklet, “Workers’ Compensation in California: A
Guidebook for Injured Workers.” You can also contact an Information &
Assistance Officer (above), or hear recorded information by calling 1-800-736-
7401.
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viéc gi. Hay chu dong lién lac PTP cua ban, chu lao dong ctia ban va don vi quan ly
yéu ciu bdi thuong bao hiém vé& cong viée ban da 1am trude khi bi thuong, bénh
trang ciia ban va cac dang cong viéc ban c6 thé 1am vao lic nay, va cac dang cong
viéc ma chu lao dong cua ban co thé danh cho ban.

Bbi Thuong Thwong Tat Dai Han: Néu bac si ciia ban cho biét ring ban chwa
hoi phuc hoan toan sau khi bi thuong va ban s€ luoén bi han ché vé cong viéc minh
¢6 thé 1am, ban c6 thé nhan dugc thém tién bdi thuong. Sé tién nay s& phu thudc
vao dang thuong tat, mirc do suy giam chirc ning, do tudi, nghé nghiép, ngay bi
thuwong va tién lwrong ciia ban trude khi bi thuong.

Quyén Loi Bio Hiém Thay Ddi Viée Lam (SJIDB): Néu ban bi thuong sau ngay
01/01/04, va thuong tat ctia ban dan dén thuong tat dai han va chu lao dong cua ban
khong dé nghi cong viéc binh thuong, diéu chinh hodc thay thé, ban c6 thé du didu
kién nhan voucher khong thé chuyén nhuong ding dé thanh toan chi phi do tao lai
va/hodc nang cao tay nghé. Néu ban di diéu kién, don vi quan ly yéu ciu bdi
thuong bao hiém s& thanh toan chi phi dén mirc ti da theo quy dinh ctia phap luat.

O‘uvér‘l Loi Bio Hiém Nhan The: Néu t}}uong tat hodc bénh tat dan dén tir vong,
tién boi thuong c6 thé duoc tra cho vo/chong hodc nguoi than hay thanh vién khac
trong hé gia dinh 1a nhiing nguoi phu thude tai chinh vao nguoi lao dong qua doi.

Sé 12 phi phap néu chii 1ao ddng ciia ban trimg phat hodc sa thai ban vi bi thuong
hodc bi bénh trong lao dong, vi ndp yéu cau bdi thuong bao hiém, hodc lam chimg
trong mot vu boi thuong tai nan lao dong cua mot nguoi khac (Luat Lao Pong
132a). Néu duogc chtrng minh, ban cé thé nhan duge boi thuong tién luong bi mét,
phuc hdi vide lam, ting phuc loi, va chi phi va phi ton lén dén gii han theo quy
dinh cia tiéu bang.

Giai Quyét Van P& va Bit Pong: Ban c6 quyén khong dong ¥ véi cac quyét dinh
anh huéng dén yéu cau bdi thuong bao hiém cta minh. Néu ban khong dong ¥,
trudc tién hiy lién lac véi chi lao dong ciia ban hodc don vi quan 1y yéu ciu bdi
thuong bao hiém dé xem ban co thé giai quyét vin dé d6 hay khong. Néu ban khong
nhan duoc quyén loi, ban c6 thé nhan quyén loi Bao Hiém Thuong Tat cua Tiéu
Bang (SDI) hodc bao hiém thét nghiép (UI). Hay goi cho S& Phat Trién Viéc Lam
Tiéu Bang theo s& (800) 480-3287 hodc (866) 333-4606, hodc truy cap trang web
cua ho tai www.edd.ca.gov.

Ban Cé Thé Lién Lac véi Vién Chirc Phong Thong Tin & H3 Tro (I&A): Cac
vién chitc 1&A cua tiéu bang s& giai dap cc thic mdc, gitp ngudi lao dong bi
thuong, cung cip cac miu don, va gitup giai quyét cic van d&. Mot sb vién chic
I&A ¢6 t6 chirc hoi thio danh cho nguoi lao dong bi thuong. Dé biét thong tin quan
trong vé quy trinh yéu ciu bdi thudng tai nan lao dong va cac quyén va nghia vu
cua ban, hay truy cap www.dwc.ca.gov hodc lién lac véi vién chic I&A cua Ban
Bbi Thuong Tan Nan Lao Dong cia tiéu bang. Ban ciing c6 thé nghe théng tin ghi
4m va mot danh sach cac vin phong I&A dia phuong bing cach goi sb (800) 736-
7401.

Ban c6 thé tham khao ¥ kién ciia luit sw. Hau hét luat su déu co dich vu tu van
mién phi. Néu ban quyét dinh thué luat su, phi luat su s€ dugc trir tir mét ) quyén
loi ciia ban. Dé biét tén cua cac luat su phu trach bdi thuong tai nan lao dong, hay
20i cho Luét Su Poan Tiéu Bang California theo sé (415) 538-2120 hodc truy cap
trang web cau ho tai www. californiaspecialist.org.

Tim Hiéu Thém vé& Bbi Thwong Tan Nan Lao Pong: Dé biét thém thong tin vé
quy trinh yéu cau bdi thuong tai nan lao dong, hiy truy cap www.dwc.ca.gov.
Trén trang web nay, ban co thé truy cap mot tap tai lidu co tén 1a "Bdi Thuong
Tan Nan Lao Déng tai California: S6 Tay Huéng Dan Danh Cho Nguoi Lao
Pong Bi Thuong." Ban ciing c6 thé lién lac véi Vién Chirc Phong Thong Tin &
HJ Tro (bén trén), hodc nghe thong tin ghi 4m bing cach goi s6 1-800-736-
7401.
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State of California
Department of Industrial Relations
DIVISION OF WORKERS’ COMPENSATION

WORKERS’ COMPENSATION CLAIM FORM (DWC 1)

Employee: Complete the “Employee” section and give the form to your
employer. Keep a copy and mark it “Employee’s Temporary Receipt” until
you receive the signed and dated copy from your employer. You may call the
Division of Workers’ Compensation and hear recorded information at (800)
736-7401. An explanation of workers' compensation benefits is included in
the Notice of Potential Eligibility, which is the cover sheet of this form.
Detach and save this notice for future reference.

You should also have received a pamphlet from your employer describing
workers’ compensation benefits and the procedures to obtain them. You may
receive written notices from your employer or its claims administrator about
your claim. If your claims administrator offers to send you notices
electronically, and you agree to receive these notices only by email, please
provide your email address below and check the appropriate box. If you later
decide you want to receive the notices by mail, you must inform your
employer in writing.

Any person who makes or causes to be made any knowingly false or
fraudulent material statement or material representation for the

purpose of obtaining or denying workers’ compensation benefitsor
payments is guilty of a felony.

ALiFoRN

PRINT CLEAR

Tiéu Bang California

So Quan H¢ Cong Nghiép
BAN BOI THUONG TAN NAN LAO BPONG

/ MAU PON YEU CAU BOI THUONG TAI NAN LAO PONG (DWC 1)

Nhan vién: Dién vao phan “Nhan Vién” va cung cdp mdu don cho chii lao déng
cua ban. Gii lgi mét ban sao va danh ddu 1a “Bién Nh@n Tgm Théi ciia Nhan
Vién” cho dén khi ban nhdn duroc ban sao cé chir ky va ghi ngay thang tir chii lao
ddng cua ban. Ban c6 thé goi cho Ban Boi Thuong Tan Nan Lao Déng va nghe
thong tin ghi am theo sé (800) 736-7401. Ban gidi thich vé cac quyén loi bdi
thuong tai nan lao dong dwoc dwa vao Thong Bdo Khd Nang Pu Diéu Kieén, 1a to
bia cia mau don nay. Tach ra va lwu lai théng béo nay dé tham khdo sau.

Ban cing hdn déd nhan duot mét tap to roi tir chui lao dong cua bgn mo ta cac
quyén loi boi thurong tai nan lao dgng va céc thii tuc dé nhdn quyén lgi do. Ban co
thé nhén duroc céc thong béo bdng vin ban tir chii lao déng ciia ban hodc don vi
quan 1y yéu cdu béi thuong bao hiém cia ho vé yéu cdau béi thuong bao hiém cia
ban. Néu don vi quan ly yéu cau béi thuong bao hiém ciia ban d@é nghi giri cho ban
théng bdo theo phwong thirc dién tir, v& ban déng y chi nhdn céc thong bao nay
qua email, vui 16ng cung cap dia chi email cia ban ¢ bén duréi va chon 6 thich hop.
Néu sau nay ban quyét dinh mudn nhdn théng bdo qua dwong buu dién, ban phdi
thdng bao bang vin ban cho chii lao déng ciia minh.
Bit ky ai khai man hogc yéu cau hay c4 tinh khai man hogc gian Ign
nham muc dich nhin dwoc hodac tir choi quyén lgi boi thiwrong tai ngn lao

déng hodc tién béi thwong 1a pham trong téi.

Employee—complete this section and see note above
1. Name. Tén.

2. Home Address. Pia Chi/ Nha.

Nhan vién—dién vao phén nay va xem luu ¥ bén trén
Today’s Date. Ngay Hom Nay.

3. City. Thanh pho. State. Tiéu bang.

Zip. Ma Zip.

4. Date of Injury. Ngay Bi Thuong.

Time of Injury. Gio Bi Thuong.

a.m. séng p.m. chiéu/téi.

5. Address and description of where injury happened. ja chi va md td dia diém xdy ra thirong tat.

6. Describe injury and part of body affected. M6 ta thuong tt va bg phdn co thé bi anh hiréng.

7. Social Security Number. S An Sinh Xa Hgi.

SEI Check if you agree to receive notices about your claim by email onIy.D Chon néu ban dong y chi nhdn thong bao vé yéu cdu boi thirong bao hiém cia
ban qua email. Employee’s e-mail. Email cia nhan vién.

You will receive benefit notices by regular mail if you do not choose, or your claims administrator does not offer, an electronic service option. Ban sé nhdn
duoc thdng bao ve quyeén loi qua thuw thuong néu ban khdng chon, hodgc don vi quan ly yéu cau boi thuong bao hiém cua ban khong dé nghi, lua chon dich vu dién tir.
9. Signature of employee. Chiz ky cia nhan vién.

Employer—complete this section and see note below. Chii lao dgng—dién vao phén nay va xem lwu ¥ bén dudi.

10. Name of employer. Tén ciia chi lao dong. 2N Francisco State University
11. Address. Pia chi. 1600 Holloway Avenue, San Francisco, CA 94132

12. Date employer first knew of injury. Ngay chii lao dgng ldn dau biét vé trieong hop bi thirong.

13. Date claim form was provided to employee. Ngay cung cdp mdu don yéu cdu béi thwong bao hiém cho nhan vién.

14. Date employer received claim form. Ngay chii lao déng nhan dioc mdu don yéu cau boi thuong bao hiém,

15. Name and address of insurance carrier or adjusting agency. 7én va dia chi ciia cong ty bao hiém hodc co quan tham dinh.
Sedgwick CMS, P.O. Box 14629, Lexington, KY 40512-4629

16. Insurance Policy Number. Sé Hop Pong Bao Hiém. 255

17. Signature of employer representative. Chir Ky cua dai di¢n cia nhan vién.
18. Title. Chizc danh

19. Telephone. bi¢n thogi

Employer: You are required to date this form and provide copies to yourinsurer
or claims administrator and to the employee, dependent or representative who
filed the claim within one working day of receipt of the form from theemployee.

SIGNING THIS FORM IS NOT AN ADMISSION OF LIABILITY

Chii lao dgng: Ban phdi ghi ngay vao mdu don nay va cung cdp cac bdn sao cho cong
ty bao hiém hodc don vi quan Iy yéu cdu béi thirong bao hiém ciia ban va cho nhan
vién, nguoi phu thuge hodc ngurdi dai dién ngp yéu cau boi thiéng bao hiém trong
vong mét ngay lam viéc sau khi nhdn dirpc mau don tir nhan vién.

VIEC KY TEN VAO MAU PON NAY KHONG PHAI LA THUA NHAN TRACH NHIEM PHAP
LY

|:| Employer copy/ Ban danh cho chii lao dong DEmployee copy/ Ban danh cho nhan vién Dlaims Administrator/ Quan Tri Vién Yéu Cau Boi Thuong Bao Hiém I:ITemporary Receipt/ Bién Nhdn Tem Thoi
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